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	POST: 
Rehabilitation Trainee, 

becoming Rehabilitation Worker upon qualification
ACCOUNTABLE TO:
Senior Practitioner (Aberdeen)
HOURS:  
36.25 per week
SALARY GRADE: 
22-24 rising to 30-35 on qualification (SJC Scale)
DATE:
September 2022

	




	JOB PURPOSE:  
a. As a Rehabilitation Trainee: Whilst undertaking the qualification, to assist in the delivery of NESS Rehabilitation and Mobility service to service users with sensory loss. 
b. As a qualified Rehabilitation Officer: To deliver the NESS Rehabilitation and Mobility service to service users with sensory loss.



	KEY ACCOUNTABILITIES/TASKS:

1. To undertake and successfully complete the post-graduate Vision Rehabilitation course at Glasgow Caledonian University, leading to qualification as a Rehabilitation Officer.
2. Orientation and Mobility - Assess the rehabilitation and mobility needs of visually impaired adults and young people with the aim of maintaining or improving their independence, confidence, and abilities. To plan and provide mobility training to achieve personal outcomes of service users. 
3. Independent Living Skills - Advise and demonstrate various items of equipment and adaptations to enhance independence. Advise on different techniques in carrying out daily living tasks to achieve independence. 
4. Communication Skills - Advise and demonstrate information technology and equipment that may be of benefit; advise on low vision aid issues; in due course provide tuition in both grade 1 and 2 Braille.
5. Advisory Service – (In due course/ after qualification) To advise and provide an assessment of a building or external area for the safe use by visually impaired people. To carry out formal building audits for suitability for visually impaired people and to produce comprehensive written reports.

6. Offer advice and support to other professionals.

7. Keep up to date with the development of new aids and equipment.

8. Provide information and training to family and carers where appropriate, including sighted guiding techniques.

9. Work with service users across the sensory loss spectrum.

10. Write reports where appropriate and maintain service user records. 

General

· You are expected to adhere to NESS policies and procedures.
· Additional training needs will be identified in discussion with your line manager on an ongoing basis. Employees are encouraged to attend training courses to meet the needs of the organisation as well as personal and job development needs.
· Support will be given to you by your line manager during regular supervision sessions and an annual appraisal.
· On occasions you will be asked to assist other members of staff in their daily work. This applies for extraordinary situations in times of absences through sickness or unforeseen volume of work and will not be a regular occurrence.

· To undertake other such duties as may be reasonably required by the organisation. 
· Participate in the duty rota.
· To undertake other such duties as may be reasonably required by the organisation.



	I accept the particulars of this job description 

SIGNED.............................................................................

Date.........................
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